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MUST YOUR CITY FILE NEW EEOC EMPLOYEE REPORT? 
August 8, 1973 
According to newly-issued regulations, as required by Title 29, Chapter 
XIV, Part 1602, Code of Federal Regulations, all local and state governments 
with 100 or more employees must file employment reports with the U. S. Equal 
Employment Opportunity Commission (EEOC) by Oct. 31, 1973. 
The report form--EE0-4--requires reporting the race, sex, salary range 
and job classification of all employees. (See copy on reverse side.) The 
reporting regulations were mandate� by the 1972 amendments to the Civil Rights 
Act of 1964, which brought local and state government under the anti-discrim­
ination clauses of the Act. 
All political jurisdictions with 15 or more employees must maintain 
records for fulfilling EE0-4 requirements for a period of three years. Also, 
all towns and cities must maintain all personnel and employment records 
(including, but not necessarily limited to, application forms and other records 
concerning hiring, promotion, demotion, transfer, layoff or termination, rates 
of pay or other terms of compensation, and selection for training or apprentice­
ship) for a period of two years. The requirements of this section do not apply 
to application forms and other preemployment records of applicants for positions 
which applicants know are of a temporary or seasonal' nature. 
The Equal Employment Opportunity Commission's Form EE0-4 and the instruc• 
tions for preparing it should be sent to all municipalities within the next 30 
days by the Commission. However, EEOC emphasizes that all jurisdictions with 
100 or more employees must file a report even if one isn't received by mail. 
The full regulations were published in the Federal Register May 14, 1973 
(Vol. 38, No. 92). For further information, contact William Cody, Executive 
Director, EEOC, Room 1204, 1800 G Street, N.W., Washington, D.C. 20006. 
If you need assistance in preparing the forms, contact the MTAS Personnel 
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STATE.AND LOCAL GOVERNMENT INFORMATION (EE0-4) 




(R.od onoched iMtructions prto.- to completing this f0tm) 
MAil COMPUl'lO 
fOllM T01 
A. TYPE Of GOVERNMENT (Check one box only) 
O 1.$•o .. 02.c"""" OJ.c . ., Q4. Townthip 0 1. SpecO di•trict 
O�OH..<<s.,..;fy11�����������������������������
B. IDENTIFICATION 
1. NAME Of POUlfCAl JURISDICTION (If •O� ot loMI. '"'P to l••m C1 llOC "" ""'' 
�2�.�Aoo.'"'"'�.-.-.-.�N-.m--:-be<�on-..,d�S� .. -.. -.����--..�c� •• �Y�; T�OW�N.,.-����T,�OV�N� T�Y,_-������S�T A"""'t�z� ,�, --< A 1--
C. FUNCTION \ 
tC�' o- bo•,. ...o.c.o..,,.,. •vnc:._ for •Nh ,..., for,.."� ..,bo'o>•""' Otl•o thoo.tld be,� fOO' � d..po,.._.Nt o� 09el'CM ;,,. .,.,,, ?°"'.....,_... co-,.d by tt.. fVft<toon "'d-< ... '•d If.,..., COf'l""OI ,.,, ...,1.,. the do•o fat� 09�y w••twl '� h..MhOft, p-Mto ... ouoch 
o 1, , '"°""''""<' �- ond odtt,•n of �J•"< .. • ... ho ...- do10 o'• °'°' OftClydt'd I 
I t•-..::• ac....-\1•&1'°"' ••• ••-- - -- - , __ 
.. ,, ......  
_ .......... ·-1' .... -. - __._ ----
-­
·-- - .. · --· _, .. . __ . ... _ ....... 









._.., ... __ .. -- ... .... - -- - ---...  ""' -. 
J �·•ul\ """° -........ � •- -· ·- ·-... - - --- .. , .. _, -· ·· --· - �·-... - ...  ,.. 
, """•<..-f1f..-C -·_. _____ ... __ 
---.....---. ____ ... . 
___ ,_ 
• ,..,.,,, -;•1•• ..... 0..-. .. . -· ....__ -·· ·-- .... 
·-·--· ... _ . ..,,,,._.__ .. .... ......... __ ....,_... 
' .... _,.f(', ....... o..----·- ... ·-·-·-"'-
.._._ ._. .. . _ --- --- - - . 
• -� .... )l)o'4(ft ..... -.......... ... ___ _ 
- - · .. ·- · --- -
..... � .... �et·'""" .__ ____ ., ...... .. 
T- -- ,.._ -- -• - - -
, .-.... . ,._ ..... ..,.... ._---�­
-------·-
M<:IC:..,.. • .,, .... ,. ICC.C c-:;n 
·- ... --- ........... -- -...- .....  -... 
-- .._.. _ _,, ___ ..__._ 
• � <- -···- - - _... .......... .... .__... .. -· -- -- ... _..., -- - - ·--
10 (<"W¥ue.il• NYllOJ'llOH•I -... __.,_ ....... ---..-, -
.. --- 1 ........... - .... --
,, ,,... .. (""""' - ..... __ -- ...___ ..... _ ..__, 
--- ....-- -
u vri..mn .v.io 19-l"091"'!Qlll ..,......, - ......,, ....__ -· 
___ , ___ __._.....,.. 
I) """'&ll()lil ""'° )f'flHllt'",f � .--... .-.. _.. ..._ � -
- -- ·-- ___  _.._ .. __, __ 
- .. -- .. - ........ ...... 
u Ofoof.I� .... 
-· 
• e e 
D. EMPLOYMENT DATA AS Of JUNE 30 (Cont.) 
(Do not include elected/oppointed officiols. Blonks will be counted os uro) 
1. FUll TIME EMPi.OY(ES (l" mp�ory ttmployee' not •n<lvded) 
� .... NUAI. MAl fEMAlE 
·8 SAi.ARY sr•flil ...... -·· S'"'- •Soi•N -· -Tl """' ..... ...... OfKtt _,. """'' .... ...... OtMtt �- ............. -· ..... ...  _., -· ... 
< 
v .... A • c D f ' G H I J • l 
••• 0 t .3 9 
50. • O - S9 
3 ... (>079 
v S2 1099 
; S) 10().1) 11 : 
a S• 130 1 )11 i 
SS 160 , .. 9 I I 
so. JSO PtUS 
S7 0 1 . )f ,.. • OS • I 
� st t>0-1• ! I 
�� .. 8 0.1111 I ' I l.'z : I >- . .. 100. 1 1• =� 62. 13 0 ISO ., l60 ,, 9 t-- : (>.1. S :1SOPl.US ' i 
! 





2. OTHER iHAN FUll TIME EMPLOYEES (lnclvde- te-mporory �mployee-�) 
1 OHl (IAIS I AOMll\f f---,_ _  · - · ---"'---- - --. ·- -2 Pl!OH�S1e>r..AlS I ·- ·--- -- --- I -- r - -l ·-
1 HCl-INICIANS I 
o1 PIOTECllVE Sl�V I 
S P'ARA NCIESS+()NllA. : 
6 OfflC( I Cl(SU(Al I I I 
7 s.::1 nfO Cl1AFT I : 
8 • .S E �V I MAIN1' I 




3. �EW HtRES OURINC FISCAl YEAR • Pe-rmon�nt full 1•m.e only 
(Omit this. s.e-<t�n .n 1973) 
I ()(FIC l.tJ S 1 AOMIN I I ,_____ 2 P:t"OHSSIONA\.S I 
3. ftCHNICIANS I 
o1 Ml'OfErtlVf S(rtv. I 
$ PAlilA P�J f SSK>NM I 
6 OHICE I cuaic :AL ! 
1 . UIU FD CRAil 










.. "' .... 
,, 
D. EMPLOYMENT DATA AS OF JUNE 30 
(Do not inc. lucJe •l�c.tt:"cl/uppoin1�tJ officiuls. 8lu•1ks witl be counted os zero) 
.. AH,._\J.A� 
;; SA•Atl' • o 
22 """ '""-........... 
� -· 
I n o . 
.. 1 • O 'lt 
1i' • 0 1• .. -
- < • · � • o •• 
g; \ 100 ". •z 
(5 - .• Ill) I • L IA.n., 0 
• 2)01J\US 
• 0 I 1• 
10 ' Q ,,, i ti •O 1• 
,  110•• 
� l!J __ J.'l.Ul.L-
� '' no''' 
.. ��· 
.. 2i0"4.US 
" 0 ' ,. 
" •O 9 
.. . . "'" 70 z s .,.., •1"109 
� 111 100 , . 
� In 110 1\9 
,, '"'0 ,,, 
2• no rt.us 
I>< 0 I 10 
110. •O 59 
1'7 •n,. 
�V JI 10 •• 
=: 170 100 170 
o -
: .. >o __ q 2.!''-
'" , .. " ' .. 
]2 2\0,.l\IS 
111 0 I 19 
" • 0 \9 
i ,,, •O 79 z 
<2 .. .. < .. 
�� 
,. . ... 
..l.!......!l>.ll ' ' 
.ll--ll n '" L ,. '"" ,,, 
.,, ?S 0 "1.US 
ft •• 
. •ft"'' 
-�,, "'" ,. 
�� .. ·---�5 .. ot '"" ... 
.. I'" •• 
.. 1•0"" 
.._, ?SO "vs 
--�-_.,,. 
• 
l. FULL TIME EMPLOYEES (T ernporory employee' not fncluded) 
MALE FEMALE 
... � . ,. ... ..... ..... ... ... _ .. "'"". )011 ... .... . 01 ..... _,, MAC< -�· 
-· -· - -· .....  





... . OTHH ""'· 
K L 
REMARKS (li$1 Norionol Crime lnformotion Center (NCIC) n11mbera 
ouigned 10 ony Criminal J11>1ice Agencies whoH doto 
ore incl11ded in thil report.) 
CERTIFICATION. I cert;fy thot the informotion given in this repo<I i• correct ond true to 
the be•t of my knowledge ond wo• reported in occordonce with occomponying in.irvc· 
tions. (Wilfully folse stotemenll on thi• repott ore punishable by low, U.S. Code, Tille 18, 
Section l 001.) 
• 
NAME Of •ERSON TO CONTACT REGARDING THI� fQa .. 
,A0Daf$$ (N� Oftd Stt ..... Ctty. $tote, 21p Code) 








Municipal Technical Advisory Ser.vice 
The University of Tennessee 






Permit No • 2 9 5 
• 
• 
